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ABSTRACT ... . 

This study t# as conducted to 9&tn information from ana 

about public school counselors concerning the relationship between 
their role and function and the nature of their counselor preparation 
training. It was also intended to determine the changes in training 
and counselor function necessary to provide for more adequate 
vocational counseling for all students. Conclusions include the 
following: (1) a need for revisions in present counselor 

certification standards; (2) a need for greater clarification of 
counselor role; (3) a need for more on-going training in occupations 
for practicing counselors; (4) a need to decrease the range and 
increase the intensity of counselors' efforts; (5) a perceived 
disparity between course preparation and role performance; (6) 
maintenance of the pre-requisite teaching experience, with 
flexibility for substitute experiences; (7) an increased emphasis on 
experiential activities in their preparation curriculum; (8) a need 
to base selection and retention of counselor candidates on ability 
and desire to deal with human relations factors rather than on 
academic aptitude and performance; (9) a required internship as an 
integral part of their preparation; and (10) practicum experience 
limited to the level on which the counselor will practice. 

(Author/TA) 
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I. INTRODUCTION 



This study was conducted und r the sponsorship of the St3te ®°^ d ^ r 
Community'coUcges and occupational Education Project No 02-02-005 
to Colorado State University, dated July 9, 1970. ® 

Donald L. Frick, Associate Professor of ° and 

versitv. The study was conducted between September 1, 1970 an 
June 30 [ 1971. The primary data was gathered between October 1, 1970 

and December 15, 1970. 

A. Need for the Study 

The defining of the training content and procedures for P oten ^ *^° o1 
education personnel. Through the NDEA f counselor functions 

o£ l96 L r “r ™ 

continued to exist a gap between this part of one o£ the 

dealt with the training of counselors. “ “ y/„) „ as administered 

causes of this discrepancy was the fact that Title Via) w 

hy the individual states (through their appropriate A *“'£^ oca _ 

the Title V(b) section of the Act was being car . Y - 

tion institutions on a direct contract basis w t t® te * these two sections 
Education. Thus there was no effort made “!t«U for 

of the Act nor was there any attempt to has con- 

connselsr education under both sections of this Act. his 

tinned to exist and is of great concern to y education with 

One of the more recent efforts to coordinate ° Vocation!*, Educa- 

counselor functions has come about as aresult of the r h ere have 
tion Act of 1963 and the Amendments to f^the purpose 

been numerous national and regiona con e workers and vocational 

drauir;r:h b e e u^errr\n:ffrctire-tt“rni^ 

effectiveness in meeting the present total needs Y which is 

srs.'ss r„^r:r<u"r:%: h ™i p a^rba:ba:rLdrr„ <«— . > 

to the time this study was made. 
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"Role Conflic t~~f o r School Counselors: gaining versus Job D^nds’': 

The Personnel A Guidance Journal: January, 1970, by 
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B. Problem Defined 

The nature of this study was to gain information from and about P ub ^ c 
school counselors concerning the relationship between their roles and 
functions and the nature of their counselor preparation training experiences, 
and to determine the necessary changes in such training and counselo 
function which will provide for more adequate vocational counseling and 

guidance for all students . 

C . Objectives of the Study 
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The Objectives of this study were: 

1. To determine the scope of duties and responsibilities and thereby the 
main functions of school counselors as viewed by themselves, 

2. To obtain school counselors' appraisal of the training they Reived 

“ ln their counselor education curriculuras in relationship to their 

present counselor roles; 

3. To obtain the counselors’ appraisal of some of ^ h ® ir . f " th ^ u ^^ ng 
“ needs which might better fill the gap between their basic counselor 

training and their present operational needs; 

4. To determine if a need exists for more comprehensive fulltime counseling 
~ (and guidance) program on a local community basis and to determine 

Zt youth needs could be identified and better served through .uch 
a program with particular emphasis on meeting the vocations g 
and counseling needs of youth at this community level; 

5. Tc determine from Objectives 1 through 4 what implications are] P**®®"* 

~ for revising counselor education curriculums in Colorado bigh **7^ ' 

tion institutions, and subsequent needed revisions in state ce^xtica 

tion standards. 

Assumptions and Limitations 

It is recognized that in conducting s study of this type certain assumptions 
and limitations need to be made and established. Therefore, t e major 
pertaining to this study are: 

1. Assumptions : 

(a) that the survey method is one of the valid bases for study 
of an existing problem; 

(b) f uch data and opinions provided by respondents in suclwa 

study are valid and thereby reliable; \ 

(c) that opinions and appraisal* expressed by recipients of a " a * ning \ 
program are one of the valid bases for evaluation of program ( 
effectiveness; 

(d) the sample method of survey used in this study was employed 
effectively enough to represent the opinions and appraisals 
of the total population of the group* 

r* m 
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_2 . Limitations : 

(a) This study was limited to a survey of public school (Jr. & Sr. High) 
counselors in Colorado who serve one-half time or more to the 
counseling function during the school year 1970-71; 

(b) It is not intended to represent opinions and evaluations of 
such counselors (public school) in other regions (or states) 
cf our country; 

(c \ It is nor. purported that these opinions and evaluations are the 

sole basis for counselor education appraisal; nor for such program 

revisions; 

(d) The evaluations expressed by the counselors (respondents) are not 

1 ’ to be use( j to appraise the individual counselor education 

I™ Is tie? now e*i« in the individual collegiate Institutes 
It Colorado (many of the respondents received counselor preparation 
outside of Colorado) • 



II. 



PBOT.pnllRES FOR GATHERING DATA 



The sample for this study was drawn from the Directory of School Counselors, 
1970-71 gathered and published by the State Department o directory 

Colorado. There are approximately 750 counselors ” to 

who are indicated as serving in this capacity (one-half time or 
the counseling function). The survey consisted of two P^*®s- of \^ oxl ^ tely 
mail questionnaire; and personal interviews. A random P districts 

400 counselors was selected from the directory from 

listed. The written questionnaire was mailed to them together with a cover 
letter explaining the general nature and purpose of study. Another 

random sample of approximately 125 counselors was *! * i^tervle^ 

individual basis and provision was made to have follow up i 
with^pproxlmacely^O counselor a who had also received Che dueerionnalre. 

The written questionnaire was subjected to a validat ng 8 u y -imnlemented 

group of approximately 35 counselors prior to the time the study was implemented. 

The questionnaire was revised and again validated by another group of approxi- 
mately 15 counselors. Thus considerable attention was given to the drafting 
of the basic instrument for gathering the data. Further improvement of the 
data gathering procedures was attempted by the Project Leader by.some 
visitations with secondary school counselors in nearby states prior to the 
interviews held with counselors within the state. Upon receipt of the 
questionnaires from the sample group tabulations were ma<e <m an item basis. 
These tabulations were further classified by level of school assignment (those 
serving in junior highs only; in a jr.-sr. high; and in senior high 
to determine if there was any major differences in their responses accordingly). 
The interviews were semi-structured drawing mostly from the items containe 
in the written questionnaire. The analysis of the interview results are 
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reported and analyzed only as they relate to the findings on the written 

questionnaire concerning discrepencies or further ^planati * J them 

M Cnme effort was made to contact counselors to encourage tne 

“"ha:** JSSS 

representaclon^ Ur Ref3ponses W from C approKlmlcely b A00 d counselors was received as 
HesuUof both the mail and interview survey. This was deemed to be 
sufficient to be representative. 

XXX. S UMMARY AND ANALYSIS OF FI NDINGS, 

A total of 402 questionnaires were sent to counselors within eta selected 

276 of these constituting a return of 68 per cent. hool dl3tr icts in 

Colorado^an^include^return^frora^S^juniorhighcounselors^^S^couMelors 

in junior-senior high school units, and 159 in seni 6 schools 

were42 counselors who had also responded to the questionnai • 
net total of 401 counselors responded to this survey. 

The findings of this study are presented in three categories: (1) factors 

dealing with the present status of counselors pertaining ^o^l^ re P ponsi _ 

paration, sources of training, an j f thelr prior counselor 

bilities; (2) counselor opinions and appraisals ot P are 

trainine needs for additional training, types of training they 

srssss 

1 . pr.~.nt Statu, of Counselors - (factors of tralulng, duties, etc.) 

The vast majority (90 percent) of rhe connselors.indicated 
ments to the counseling and guidance func i ^ Thi enough 

schools have come to recognise that such a function i P app3 rent 
to warrant fulltime personnel to such a function. f 

evidenced^ b^th^f ac^tha^SS^percen^oftheresponding^counselors^indicated^ 

A he sLi e i ld portlfn a (3 percent^hol^Provisional Endorsement. However ^approsi- 
mately 9 percent of those responding indicated they he ficient le^el ^ 

S,sr:« s: -ss sisiw •«' 
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preparation was found in the fact that 66 percent of the counselors indicated 
having completed some academic preparation in counseling and guidance beyond 
th? master's degree, while 29 percent indicated a master s degree only , and 
5 percent indicated no degree work beyond the bachelor's. It would appeal! 
that most of the counselors (67 percent) were trained in Colorado institutions, 
while 23 percent received their training in institutions outside of Colorado 
and 10 percent had pursued work both within our state and out of state. 
Therefore, it would appear that a significant majority of the counselors 
m percent) had pursued at least part of their counselor preparation work 
in Colorado Institutions. One additional factor was learned concerning 
these counselors’ preparation. This was related to recency of such training. 

A majority of the counselors indicated their last training (basic counselor 
preparation or additional training) was completed during the past 5 years 
(1965-70), and altnough 57 percent indicated such recency, 43 percent 
indicated no additional training since 1964 and of this portion 9 percent 
indicated no training since 1960. Although no attempt was made to obtain 
information on counselor age, it was quite apparent as a result of the 
interviews that a substantially large portion of these counselors’ 
persons who had more recently come into the counseling field afte. a rew 
yea**e <10 vears or less) in a teaching assignment. This would tend to indi- 
cate" that counseling is becoming a field in which younger persons serve. 

Information was obtained from these counselors c ° n cerning a se “- a ™^ is 
in time distribution in various duties and responsibilities,. „ indicate 
findings on the factor (See Questionnaire, Item 1, App n ) end less 

that the vast majority of the responding counselors are able to spend less 
than 5 S percent of their time in the individual counseling relationship. 

The average (mean) time devoted to this function was approximately 35 
percent, although the range of time was between approximately 10 and 
percent. There was some discrepency between the findings on 1 ■ 
naires and the interviews concerning this factor. The mean of those 
responding on the questionnaire was approximately 27 Percent f th 

on the counselors interviewed was nearly 40 percent. The reapondents^f urther 
indicated that a large portion of their time was spent in scheduling 

and registration activities and/or college applications, SC J°^ S J 2 P * en ; 
activities. Although the mean time indicated was 13 p ®* c ®“* . V 

resoectivelv, the range in time was extremely high as it applied to 

individual counselors^ Some of these (questionnaire an ^^ndIcLeS 
little or no time devoted to either of these areas and others indicated 
that more than one-half of their time was devoted to either or both, 
considering the types of student problems counselors deal with in the 
individual counseling relationship, it appears that educational planning 
requires the most time effort, while vocational planning a PPea* s „ to ** 
the least, and personal adjustment problems was a "close second One 
important variation was found with regard to the time devoted to 
personal adjustment problems. Counselors in the junior high schools indi 
5E? <65 percent) abating of "1" (most time) to this problem area, while 
only 25 percent of the senior high counselors rated this areas a 1 . 

Another important finding indicated from the questionnaire returns a 
substantiated in the interviews pertained to the reiative.^e a n d emphasis 
spent on vocational planning and decision problems, Junio^igb counselors 
indicated (approximately 90 percent) a "3" (least or no time) i^o^ent 
and senior high school counselors indicated (approximately 60percent) this 
same time element rating. Considerable discussion was- “ ° J 1 ^ 
factor in the interviews and is further developed in the portion of this 
ERLC rep ° rt under the " Conclusions and Recommendations section. 0 
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A 1 M .., tn this time distribution analysis, counselors were asked 

As a supplement to this tine * nt dutlcs ood responsi- 

to express their desires for questionnaire indicated these 

bilities. Responses to Items an individual counseling 

Te d t Se'for group^worl^ (guidance & group counseling). 

SSSh-s =s ssi ss:;- 

registration duties. Approximately 30 percent Utotri ££*££ ' 25 

ss=r*jS5rs.r**"s,n 

time for individual counseling they would consider t 



ro„ncplnr Oninions & Appraisals on Training Factors 



2 . 

The responses on Item 5 in the questionnaire e Hcit^ appraisals from 

£ s£ ^ - sfe 

Techniques(ortheory)andPrac tcumvere^ although the counselors found 

^^“UTai^they had reservations concerning the extent 
of that value as it related to their present positions. 

The major elements of Item 5 were discussed In more “““u™ 

in the 3 interview sessions. Although the responses gained here gen «* _* 
agreed with those on the q „estlo™elre, counselors were 

outspoken about the reasons for their appraisal 8 - L training 

greatly from highly complimentary appraisals of^ctcai seemed to 

to sharp criticisms for all ar eas. - ’ - s uerc much less supportive 

reflect that the usual explanation PP Some of the most frequent 

of the training received than complimentaryofit Some of «*• - aware 
explanations given were: that counselor educators are ^ ^ theortical 

the counselor’s obligations in the sc o through with the practical 

in their teaching and thinking and o no . touc h with the actual 

aspects of theory application; t ey ° Thus it would appear that the 

counselor role as it exists in most schoois. Thus it would JOT basic 

general appraisals of these counselors co f ^raining^ ^ ^ 

areas does not complement their actua ro e ^ i*»als by these counselors 

err a ?r£ 

had no responsibilities tor cnit> i-ra-lnine found it most l 

versely, other counselors hav n 6 a thelr primary duties or responsibilities 
valuable because this area was one of their p y . f 

Another factor was elicited when discussions invo ^1 p P nl£ormlty often 

practicum experiences. It became apparen ^ 4 „ 4 j- 4 es an d experiences pro- 
exists between institutions on the type of activities and «perien P 
vided. Such experiences ranged from actual counMl tagJMj ^ 

setting to a seminar in which tapes o t t h at some practicums 

as the main activity. It would appear, therefore, tnac 
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are limited to vicarious experiences* An additional appraisal Was made 
by those counselors who received their practicum experience in college 
counseling centers . Many of these counselors expressed concern with the 
fact that although this did give them some experience in trying out certain 
counseling skills, it did not orient them to the types of problems and 
approaches applicable to the counselor role in the secondary school. 

During the course of some of the interviews counselors frequently added 
that various psychology and sociology courses had been as much or more 
value to them than the basic course areas or experiences. 

A supplement to these appraisals was revealed in Items 6 and 7. The 
respondents to the questionnaire indicated the types of further trainings 
( ey had a felt need. Approximately 30 percent expressed a need for 
more training in group procedures; 25 percent for more training in 
vocational counseling, information and world of work factors; and 16 
percent each for more competency in psychological testing and advanced 
training in counseling techniques. The interviews on this need factor 
concurred generally with these results, but also found frequent expressed 
needs for training in learning difficulties, parent conferencing; adolescence, 
personality development, behavior modification, motivation and more practicum 
experience. Also revealed in the interviews was a much greater concern 
and reference to the vocational counseling element. From the results on 
Item 7, a preponderance of the response indicated that counselors felt that 
such training would best be gained through in-service (on-the-job) 
training and/or special institutes, workshops, etc. A few (15 percent) 
responded to the need for certain formal training through courses in 
adolescent psychology, etc. 

Items 8, 9, 10 sought to obtain counselors' appraisal and opinions of 
standards of preparation for potential counselors and to determine selection 
and appraisal criteria for such candidates in their training programs. It 
was the purpose of these items to gain from practicing counselors opinions 
and ideas for revision of counselor certification standards, counselor educa- 
tion curriculum revision and other criteria dealing with improving the 
quality of individuals desiring to enter the counseling profession. A 
major portion of the counselors responding (63 percent) on the questionnaire 
indicated they thought a master's degree should be the minimum academic 
training a person needs before assuming a counselor position in a public 
school; 5 percent thought a B"A. degree would be sufficient; 18 percent ^ 

indicated some graduate work (but not degree) should be required; and \ 

approximately 10 percent indicated it should require some work beyond the 
M.A. degree. Item 9 revealed additional opinions by counselors on the 
experience needed before a person becomes a fully certified counselor. 
Approximately 90 percent of them indicated teaching experience as ljeing 
essential and the average length of this experience should be app^Smatfely 
3 years. The findings in the interviews regarding this were almost 
identical, except that some counselors expressed the opinion that teaching 
experience might be waived for experience in working with youth in other 
formal settings. However, many of the respondents (both groups) 
(approximately 10 percent) felt that the length of time may need to vary 
according to the individual. Therefore, they did not indicate any minimum 
or optimum length of time for this experience. Although nearly 85 percent 
of the counselors thought practicum was essential, the results on both the 
questionnaire and interviews was in support of some type of required 
internship of at least one academic semester. More than 75 percent of the 
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respondents (both gronps) supported this idea .Durlngtheintervieus this 
issue of internship was discussed in considerable detail with a major_ty 
of ?he counselors and the reactions and implications of these are discussed 
In more detail in the section of this report under Conclusions and 
Pecommendations". The counselors also reacted quite positively 1 to the 
importance of non-educational work experience because 65 percent thought 
at P least one or more years were either highly desirable or ® ss ®” tia J* 

Although approximately 16 percent of those responding to this item did 
not feel that a minimum amount could be set. 

On Item 10, the counselors were asked to rank certain criteria ^selecting 
and admitting persons into counselor education programs and *° J before 

the criteria of appraising candidates' competency and overa *- 

cW receiic a graduate degree and recommendation for certification These 

rankings were weighted for tabulation purposes an are. er aduate 

accordingly. For criteria for selecting persons to erter such graduate 
training programs teaching experience ranked first; personal Interviews 
second: character references third; non-teaching experience and emp y 
references ranked fourth; grade point average (undergra uate) ^an e r _| 
and entrance tests TFSduate level) ranked seventh. Alt though these «it«^ 

™ rpinr^1u^%^r.rtoms e i:re 

their opinions and appraisals matches the results of the /’^^ed^f* 

However! many -£ them added that some form of measurement isneeded of 
the applican t * s ability to deal with human relations , communicate with 
voune peopi and have positive attitudes of understanding people. y 

further stressed that too much emphasis is placed on academic achievemen 
per se and entrance tests at the r resent time and these are not 
primary criteria for selecting better quality persons for such training. 

The second part of this item dealing with the final appraisal criteria of 
candidates (which were weighted In the same manner for “^“^" 10 “^ * 

and revealed the following: Demonstrated performance and growth 

oracticum (based upon supervisor evaluations) was first , q ■ . 

before certification, second ; internship as a part of degree requirement, H 
third; various instructor ratings, fourth , oral comprehensi * . 

fifth; written comprehensive exams sixth; and competency as retlwte y 

academic grades (or G.P.A.), seventh . Although these o£ 

discussed in the same detail during the interviews the whole issue ^ot^ 
appraisal of competency frequently was discussed and the c °" se ““ u * 1 
to be that those criteria dealing with actual performance in use of sk , 
developing understandings and attitudes, etc. were <mcb more 
than the didactic phases of the training program. Another very 
comment noted from the interviews was the ^gscsti^ fc hat mo *e expe i 
activities needed to be introduced from the beginning of the train! g 
be weaved throughout the whole program. This would then cul ®^ na ^ tti 

a fulltime (contractual) internship assignment in come type »‘ s 'hool jetting, 
More detailed discussion of this issue is also developed in the section 
this report on "Conclusions and Recommendations . 
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One other factor of type of traininp, content was obtained in Item 13 
(b. c, and d) . The results reported here were obtained largely on the 
written questionnaire as they were explored in the interviews only if 
1*. was deemed appropriate to do so. Counselors generally did not react 
too positively to these as needed areas because many of these areas were 
not rated by many of the respondents. Where these were discussed in the 
Interviews the consensus seemed to be that such areas of training wou 
be helpful, but not essential. The details of the findings are indicated 
in ebe Appendix in the tabulation results * 



3 . Counselor opinions of student needs 

The findings of this portion of the study were draw.*, from Items lit 12. 13(a), 
14 and 15 of the questionnaire and the results of the interviews dealing 
with these issues. A majority (59 percent) of the counselors responding 
to Item 11 indicated they felt that their school was not meeting the total 
guidance needs of most of their students because: First , insufficient 

counseling time (or too few counselors); Second , overcrowded schools; 

Third, over-emphasis on college preparation: Fourth , too little emphasis 
on vocational preparation or decision. When this issue was discussed in 
the interviews, the responses were in agreement with these reasons, ow ® v ®£* 
much more emphasis was given to vocational preparation element, although the 
primary emphasis appeared to be on the lack of counseling time (or insufficient 
number of counselors). Item 12 gained some supplemental reactions to this 
issue in that counselors reflected the 5 were attempting, to meet some of the 
vocational guidance and training needs through their vocational curricu u , 
local conmunity colleges or vocational**technical schools, but most of the 
responses further indicated th'it these efforts were reaching too few 
students. Thus this would seem to imply a need for program expansions , 
more assistance for students in vocational decision and training planning, t . 
Item 13(a) further supplemented this issue as the mean response on this 
item seemed to indicate counselors feel their preparation for meeting the 
vocational guidance and counseling needs is only fairly adequate. (-he 
was at the lower end of the "fairly adequate category) * 

Item 14 sought to obtain counselor opinion and suggestions concerning the 
need for a fulltime (12 month) counseling and guidance programs for youth 
of their community. The results cited here are based upon responses 
gained from both the questionnaires and interviews. Approximately 8 
percent of both groups indicated such a need was present In their own 
localities, while approximately 16 percent felt there was little or n ° ***° 
due to the uniqueness of their community or at the present time some attempt 
was being made with only modest interest. Many of the counselors in 
areas indicated that students were either too few in numbers or engaged in 
fulltime work activities to make such a service infeasible. The ®“ gg ®®**°J® 
offered by those responding affirmatively to this question could be classifie 
into about 3 categories: 36 percent suggested that the counselors in tne*^ 

Ichool (s) fhould he retained in the school setting on a f 
basis during the summer months to meet the further educational decision 
and planning needs; vocational planning needs with supportive efforts on 
peraonaladjustment needs. Approximately 10 percent of the respondents 
indicated the most need in their communities would be for counselo 
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those students who are pursuing sumnter school courses in their school 
system; and approximately 35 percent of the counselors felt that the 
best way to meet this need was to have school counselors work in a 
community sponsored setting (but not the school setting) ; Approximately 
10 percent had no suggestions to make as to how such an effort might 
be organized or administered; and the remaining group <9 percent) offered 
miscellaneous suggestions of a general nature. During the course of 
the interviews, this issue was discussed in considerable- detail with 
some of the counselors. Interview notes and general impressions gained 
by the interviewer would tend to indicate that in many , school situations 
counselors feel that their roles and duties could be clarified if y 
were serving, even fulltime, in a community setting. A very 
explanation given was these counselors felt their ™° u 

understood and therefore their services better used ir they could be 
removed from the "educational stigma" which so many young people view 
as being the limited role of the school counselor. Further discussion 
of this issue is made in the section of this report on Conclusions 
and Recommendations 11 

Item 15 of the questionnaire attempted to obtain overall opinions of 
counselors concerning the effectiveness of our schools in meeting - 
justment needs of young people. The results reported here. ^/* tained 
primarily from questionnaire response as supplemented by inter 

notes, although the specific issue was not asked of /"^^eta'ed anaiysis 
were reflected in response to related issues of need. A y 

by School level is contained in the Appendix. Therefore, only summary 
findings ere presented and discussed here. The major areas most frequently 
^presled £y ?he counselors are as follows: 27 percent believed " e 

not giving sufficient emphasis to vocational preparation, world of work 
factors , and realistic vocational choices; 20 percent feel that both 
educators and parents do not understand young people and their needs and 
To not attempt to undeTItl^d them or communicate with them in meaningful 
ways 7 "!? percent of the counselors expressed concern over the lack of 
Zlhesls given to helping students to build better self-concepts, self- 
discipline; decision making; social and emotional adjustment problems, 

14 percent placed emphasis on the need for curriculum revision which 

will better meet the needs of youth in today’s : m orIi en ethical 
we need to give better assistance to students in building moral, ethical, 

and social values and attitudes; and 11 percent indi ^edwe P^* n e 

too much emphasis on academic achievement, pressure for more education 
(primarily college). Other areas frequently mentioned were: promoting 

better attitude toward home and family; concern over poor parent attitude 
toward school and child’s school life; better preparation for future 
education; and need for better teacher training (overall). ^P™*^**? 1 * 
1*> percent of the counselors did not respond to this question (Item 15) . 
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IV . CONCLUSIONS & RECOMMENDATIONS 
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Conclusions : 

On the basis of the data gathered and analysis of these data, the 

following conclusions are made: 

(1) The present level of preparation of school counselors warrants 
the belief that counselors are meeting the standards set forth 
bv the Colorado State Department of Education. There s 
evidence, however, that some schools are employing counselors who 
do not hold counselor endorsement and who do not have sufficie 
training to qualify for such endorsement. 

(2) It appears there is need for revisions in the present counselor 
certification standards as established by the State Departme 

of Education. This is based upon the counselors concern for 
increasing the certification requirements needed to improve the 
quality of persons serving in this professional areas. 

(3) Counseling has become recognized as a field of specialization 
of training and service in our schools, but much cla ^ i ^ ca ^ i °" 

of counselor role is needed to enhance the concept of the guidance 
function as viewed by educators, students, and community personnel. 

(41 There is evidence that, although counselors are attempting to 
up-date their training, there is need for further on-going 
training for them to keep abreast with the developing and 
changing needs of students they now serve- 

(5) Counselors’ efforts are being spread over a wide range of duties 
and responsibilities to the extent they feel they are not adequately 
meeting the individual counseling needs of students. 

(6) Although counselors view much of their course work has been of 

some value, they view their general professional preparation as 
being quite diverse from the preparation needed to P© r o m 
present counselor role* K 

(7) There is an apparent need for counselor educators to k ee P abreast 
with the counselor role as it exists in the public sc oo s tua 
tion and to work closely with counselors in making curr cu um ^e 
'visions in counselor preparation compatible with counselor role. 

(8) Teaching experience as a pre-requisite for ente .ring a f jounseling 
positions should be continued. Counselors view it as experience 
which provides a better basis for developing insight on student 
problems, staff relationships, and overall professional acceptance. 

In some cases teaching experience might be waived, or ° yp 

of forms experience with young people. Counselors also viewthat 
non-educational work experience is highly desirable and should 
be strongly encouraged for all persons serving or preparing to 
©erve in this professional area* ^ ^ 
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(9) Counselors expressed much concern for the need for more emphasis 

on experiental activities in the counselor preparation curriculum. 
They view field experience, personal contacts with students, and 
evaluation of these experiences as being an integral part of the 
preparation needed by potential school counselors. These experiences 
should be supplemental to the didactics employed throughout the 
curriculum. 

(10) Counselors gave considerable support to the need for more effective 
selection and retention criteria to be used by institutions pre- 
paring counselors. They strongly recommend that appraisals of 
potential cnadidates be based more on ability and desire to deal 
with human relations factors and less emphasis on appraisals o 
potential academic aptitude and actual academic performance. 

(11) Counselors expressed the need for more initial and on-going 
training in the areas of occupations, world of work factors, 
vocational counseling skills to meet the paramount needs of students 
in preparing for their future. 

(12) Counselors lend strong support to the idea that their profession 
needs in include a required internship as an integral part of 
the preparation program. This experience would be a contractual 
arrangement for fulltime service in a school setting under the 
direction of the school administration and the training institu- 
tion with provisions for adequate supervision from both. 

(13) Counseling practicum experience should be limited to serving 
either in a school setting or with students of the school 
level in which the potential counselor plans to seek employment. 

(14) There is considerable counselor support for the idea tlia ^ 
counselors could better serve the needs of young people if the r 
positions were identified with community service rather than 
limited to the school setting. 

(15) Counselors expressed the view that our schools should give more 

effort to meeting certain adjustment needs of our youth. The 
main ones cited by them are: greater stress on developing self- 

concept, responsibility for decision making, and self-discipline, 
more orientation and assistance fox vocational preparation and 
world of work factors; better under standing of students by 
teachers and parents; the use of appropriate human relations 
procedures to carry out this understanding, particularly as 
they pertain to emotional and social adjustment problems of 
young people; the need to up-date our curriculums to meet 
the needs of young people in their dealing with the economic 
and social trends of our country. 
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B. Recommendations 

Based upon the findings and analyses of this study and upon the 
conclusions made, the following recommendations are presented: 

1. That a co mm ittee cf counselor educators and school counselors 
be established as a standing committee of the Colorado 
Personnel and Guidance Association for the purpose of giving 
continued study and evaluation of counselor education curricula 
offered by higher education institutions in the state. The 
main functions of this committee would be to make recommendations 
to: (a) institutions regarding such curricula changes that 

would be in harmony with the counselor role as it exists in 
schools and to give anticipatory consideration to counselor 
role changes which may be needed to meet changing needs of 
public school students; (b) the State Department of Educa- 
tion, Certification Unit, on needed revisions in counselor 
certification standards . 




2 . That the Certification Unit of the State Department of Educa- 
tion establish an ad hoc committee on counselor certification 
standards. Membership of this committee should consist of 
persons representing the following groups and agencies: 
counselor educators and school counselors (from the recommended 
committee in No. 1-above) ; State and regional accreditation 
agencies; Guidance Services section of the State Board for 
Community College and Occupational Education; Youth-Community 
Relations Unit of the State Department of Education; and some 
representation from school administration groups (such as CASE; 

CASA; CASSP; CAESP) . The functions of this committee would 
to periodically review such recommendations submitted to it 
by the recommended committee in No. 1-above and to make such 
other reviews and evaluations of counselor standards as may 
be appropriate. This committee would then formalize all 
findings into specific recommendations to the Certification 
Unit for its consideration. 

3. That school counselors, through their professional organiza- 
tion (state and local) take the initiative for inviting 
cooperative efforts with local school administrations for 
establishing evaluative procedures for better defining the 
counselor role as it exists in our public schools. 

4. That the State Board for Community Colleges and Occupational 
Education through its Guidance Services section and in coopera- 
tion with the Youth-Community Relations Unit of the State 
Department of Education, establish on-going in-service and 
special training programs for school counselors to increase 
their competency in dealing with the vocational needs of 
students. Such training programs should provide for a 

closer relationship between school counselors and vocational 
education programs; business and industry; and employment agencies, 
which will assist counselors in keeping abreast with the occupa- 
tional requirements, opportunities, and world of work factors. 

Such training programs could be conducted in cooperat ion with 

counselor - training insrtituti'rftw* in afcder that some - foWt®4> 

recognition of training credit might be provided. ^ ^ , 



14 



That the State Board for Community Colleges and Occupational 

Educational in cooperation with the Yo ^ h - Co T unit ^ e ^ 3 iJ® lit 
Unit of the State Department of Education explore the feasibility 
of establishing some pilot community guidance centers.This 
would be done on a proposal basis initiated by interested comouni 
ties. These centers would be staffed by school cou “® e ?; or ® and 
would operate on a 12-month basis and be administered by a 
community committee including a representative of these two 
state agencies. 

That the Colorado Personnel and Guidance Association and its 
appropriate divisions (such as School Counselors Associa 
and Counselor Educators) give immediate consideration and 
study to ways of implementing a professional standard of 
a 2-year graduate program in counselor preparation wh ^ c ^ . 
would include a required internship. This requirement should 
be in addition to the present practicum experience requirement. 
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ADDENDUM TO THE STUDY 



After the data from the original study were gathered and analysed, it 
was decided that a further comparison should be made on some of the 
items of the questionnaire. Items 1, 2, 5, 6, 9, 10, 13, were ex- 
tracted from the original questionnaire and were rephrased to gain 
counselor educators opinions on how they would predict counselor 
reaction to these items- This questionnaire (see Appendix) was sent 
to a selected "jury" of 25 counselor educators in Colorado and Wyoming 
(from Colorado-Wyoming ACES membership) . Twenty-two responses were 
received and the complete results of this group are contained in the 
Appendix. 



Summary and Analysis of Addendum St udy Results 

The results of this portion of the study are discussed only in reference 

to their comparisons to the response received from counselors on these 

seven selected items. These are summarized as follows: 

1. Counselor Educators (hereafter referred to as CE group) estimated 
the counselor time involvement (Item 1, both) about the same with 
the exception that the CE group estimated an average of 20 percent 
time to registration and scheduling, while counselors estimated an 
average of 13 percent; CE group estimated 17 percent time devoted 
to individual counseling; counselors indicated an average of about 
30 percent . CE group ranked vocational problems as second most 

time , while counselors ranked this the lowest (3rd of the three areas). 

2. On item 2, there was general agreement on the factors whi ^ needed 
more time involvement; less time; and duties to be relieved o 
entirely. 

3. On the item dealing with appraisals of basic course areas (No. 3 on CE; 
No. 5 on counselor); there was general agreement of these with the 
exception of counseling techniques and practicum. Here CE group 
estimated that counselors would rank these higher than they actually 
did, and the range of ratings by the CE group was considerably 

less (and higher) than the range indicated by the counselors. 

4. One major discrepency occurred on the Item dealing with further training 
needs (Item 4, CE group; No. 6 on counselor). Twenty-four percfent 

of the counselors indicated more training was needed in vocationaJ. , 
(and world of work) factors; less than one-fifth of the CE group 
made any reference to this and then only to occupational in orma 
tion". How-ver, there was general agreement between the two 
groups on tne effectiveness of basic training in this area (No. 
on CE group; No. 13 on counselor). Both rated this training as being 
low "fai.rly effective". 
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5. CE group rated teaching experience “ 

S'.Sp'SSES n^ teaching Spence Jj--- ^ —'re 

seeking certification, ’? r S! “ouneelors also rated 

indicated such experience should^ Jl ^ moch higher than did 

the importance of non-educa-i al agreOT ent between the two 

the CE group. There was q ui * ± counselor preparation. 

groups as to a S%r« c h er^p indicated some experience of this 
Almost one-half or eacn o iuu h 
type should be required. 

6. There was some d J s " e ^ n ^p®® a iging e of t cLdiLLs preparing for 

for selecting and final appraising n ) , (Item 6> CE group; 

counselor positions (degree ° ranked teaching experience as 

No. 10, on Counselor). Coun ®®* . sixth . Counselors ranked non- 
first importance; CE group r rp . rnUD ranked it as s event h 

teaching work experience as j^. unds f graduate GPA" as sixth; 

(last); Counselors ranked counselors ranked entrance tests 

CE group ranked it as sec o n d- fourth. There was more 

as seventh < 1 ** 0 -^^."^“teriari^Tevet. as "performance 

:S“"n^a £ crW PP was tanked IgftW flinch higher 

“competency as reflected by g rades . however . ^ ^ ^ 

by tbe CE group than by ® . raT ,hed internship as being an 

groups (approximately 65 pe criteria) . It would appear from 

important c rite ** a pranking for all criteria for either selecting 
the comparison on the raakltl S tlll wou ld rely more on 

or final appraisal that the 8 ^ wQuld the counselors. Based 

academic potential and per m ore emphasis should be based 

upon the intetviewswithcouna hu „ a n relations factors and 

less or^academic^ performance and aptitude. 

7 . The CE g-oup was asked to respond toon. W 

of the counselors . Item 8, o & group thought the most 

aponsea in order of their • ' t L today are: first. '<>1® 

important problems facing ®®"“®£' 1 “ reC eive and practice) : sgcond. 
conflict (discrepancy bebwaa f understanding between counselor 

lack of understanding a " d of guidance; third , accountability 

and other educators on the gu idance factor in education?); 

(can we justify the counseling and gu e rience and interest 

»sr ss 

selection ^t^P^Ss^-trols through accreditation of 
counselor education , etc . 
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STATISTICAL SUMMARY OF COUNSELOR SURVEY 



QPESTIOMHAI BB 



Total number sent «• — •«* 402 

Total numb er returned - - 276 

Percentage of return* » — 68 % 



Distribution 

Number of schools ■ 245 

Number of School 81st* - 100 



Re turns 

Humber of aohools - - - - 176 

Number of School Diat* - 91 

Breakdown of re turns 
(by eohool level) 

Junior High Counselors - 85 

Jro»Sr 0 High Counselors - 32 

Senior High Counselors - 159 

Total returns from questionnaire - 



IHTEHVIFWS 

Total number of counselors 



interviewed ------- 167 

Number interviewed who also 
returned questionnaire - - (42) 



B reakdown of Interviews 
(by school level) 

Junior High Counselors - - - — 48 
Jr*-Sr 0 High Cofcinselcsrs - - - - 9 

Senior High Counselors ----- 110 

W" 



Dlstributi ca of interviews 

Number of school involved - 110 

Number of School Dist 0 - - 66 



276 



TOTAL HUMBER OF COUNSELORS RESPONDING TO SURVE1 (Questionnaire & Interviews)- 401 
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Q U E E TIONNAIRE 



Tabulation SUMMAFST 



Total number of Questionnaires Tabulated (usable) — 289 

Tha foil offing tabulations are presented according to the Questionnaire* s format 
and sequence and are reported by statistical procedures deemed most appropriate 
for each Item numbers 

Time assigned as counselor * ■j^ time 3 %i % time “ff % \ fulltime 90 % 

(peroent of total re sp ondants ) 

Less than fulltime, remainder assignment: most frequent- ( teaching); next (Adminis- 

trative.) 



Professional Preparation 

Highest decree held* B.A.(anly)- 5 %\ Masters 29 % $ Masters, p.lu B 66 % i 

' Ph X> 3 (only) 

Counselor endorsement held: Standard 88 %} Provisional 3 None 9 % 



Institutions Attended for Graduate Work 



Colorado Institutions (only) - 67 % 
Out- of- state Institutions (only) 23 % 
Combination (out & in state) - 10 % 

Average (mean) oounseling & guidance 
credits - 66 qtr, hrso 



Oates of last training 
Before 1960 - = 9 
196001964 si - «S4 % 

1966-1970 49 % 

No dates indicated - - 8 % 



a niean-medifcu 


(A) - 8 % 


(F) 


(B) -12 > 


(0) 


(C) - 9 % 


(H) 


(D) -13 % 


(I) 


(B) - 4 % 


U) 



• X % 

- 4 % 

- 6 % 
- 6 ?? 
- 3 % 



(K) - 1 % 

(L) -28 % 

(10 - let (746)** 

(2) - 3rd (415;** 

(3) - 2nd («48'** 

(M) - 3 % 



(N) - most common 
other duty 
was school 
activity 
sponsor] or 
administrative , 



♦for counselors serving in gy, highs 

** based upon this weighted so ere calculated on rankingo 





Item 2 



More t ime for t 58 % indicated (L); 35 j£_-(M)j 10 % each for ( F).(H),( l),( J) » 
Spend leas time an: S6 # Indicated (D) s 28 -(C) s 10.^ each on (B), (K). 

Be relieved entirely of: 27 indicated (C); 16 % -(D); IQ % each (K), (N) p 

I tan 5 

Changes for more "ideal" assignment: 30 % indict tad ”no change"; 25 % -less 

olerioal; 18 % more counseling time (or counselors); 10 # no answer* 

Item 4 

Written description of duties: Yes 54 % ; Ho 'G % 

Item 5 

■' ■ Ratings on basio oouyaa araa© of* ijralxiiyig in counseling and guidaaoa 0 

(The Mean is oaienlatod from 3 intervals on the * following 4-point scale)* 





*1 


r 




2o0 

1 


3 o 0 4.0 










value 


some 


value great value 




Course 


area 


range 


Mean 


Course area range 


Mean 


<a) 


• 


1.1 - 


8,9 - 


2 0 6 


(o) *• icl * 


- 2«6 


(b) 


w 


lol - 


3*9 - 


2 q 7 


(f) - loS - 0 


- 2.9. 


(o) 


- 


1.0 - 


8*8 - 


2 0 5 


( g) • JUO 4 0 0 


- s.o 


(d) 
Item 6 


• 


1.1 - 


4.0 - 


2*7 


(h) Psjoholtjgy courses- 3 0 2 
Sociology " - 2.8 



Other arees of training needed: 29 indicated Group F r oieduro s ; 84 indicated 

vocational information & counseling? 16 # more psychological testing; 16_#_ ad<* 
vanoed counseling teohniques; 18 % - no Bna»r« 

Item 7 

Best nay to receive this t Formal courses 15 % t In-serrioe 41 Special 
(workshops, eto) 54 % \ No answer 15. % v- " 

Item 8 

» I 1 ■» ■ ■■ ' 

Minimum academic training needed: B.A.(only) 5 % ; some graduate work 18 % 

Master* s 68 %\ Master’s, plus 10 % % No answer 4 5°; Other: interchip b?s>; 
Business experience 2 % a 
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Before full certification : (based upon Modal response) 

Preotioum 60 hr»<> ; Intern"h.ip g qtre»~ 1 »<*»-%; Teaoh* exp* 3 yrs; 

Fom-Sduo* exp* l"yr* 

Additional ana lye 1st (percent of respondents) 



Pr aotioum 

Vo ape o if led an«t,(but needed}:- 
Hot needed i “ '-v* 



Internship 
>t % - "* 

’m 



Teach. Exp. 
9 

n$r~ 



Non-Ed, Bxp 

ifjt ' 

xr% 



I ten 10 

" “(*) for selecting and admitting ( ranked by weighted response ) 



6 



Minima h.P.A. 7 entrance tests, 

Teaehing experience 5 character references. 

Non* teaching experience . zf personal interviews* 

employers references* 

(b) for final appraisal of oompehsncy & overall f itnese: ( ranked as above) 



6 



written ocnpreh* exams* 
oral * w 

instructor rat Inge 
demonstrated perform* -praotioum. 



7 competency - reflected by grades. 
T~ internship before degree, 
g internship before certification. 



total culdanoe needs: Yes 41 %\ No 59^ _; Feaa ones ( in order of frequency 
mentioned) 1st. -too little counseling time (or counselors); 2nd.- over or ceded 
school j ?rii on college prep*; - Vth. too little vooat. emphasiso 



Item 12 

le meeting vocational guidance * training needs through: 28 % - vocational 

our loulumj 28 % - oammmity oollege (or voo-teoh school);' IS %- occupational 
olaseeai Ho answer -10 %\ mieo* ocmments - 15 ft 




26*. little or no our loulum provisions} 
- reaching too few etude n't a; 3 



Are not meeting tiese needs: _____ 

ailing too few students* 13 % too much emihasle on oollege prep.t 

school (or ocononity) has little or no conoeri; 10 % -no answer c 



IS 



(a) gffeotlvwnass of training in vocational counseling & guidances (Mean is 
calculated on 9 interval, based upon the 4-point cal© be 1 car) 



^.0 



3^0 



very effeot. fairly effects very Imffect. 



4.0 



V' 




Range - 1*6 to 4*0; Moan — 2 0 8 ; tied it n - 2o6 




Item IS (Continued) 



(b) Course areas importanoe to increasing a ounce I or competency: 
(weighted by rank response) 



<D JL 


(6) 


7 


(2) jl 


(7) 


2 


(3) JL 


(8) 


6^ 


(4) JL 


(9) 


9 


(8) JL 


(10) 


10 



(o) VShioh have had: 55% indicated -(l)j 36% -* (7); 30.% - (8) 

(d) bMoh do you need: 53 % indicated (2)j 37 % - (S)j 25 % - (4) 



Item 14 

Twelve month counseling & guidanos * Yes 80J $i Ho ..18%; Ho Ana* 4j£ 

How adminisisred,eto« : (tabulated by frequency of response) (Yes response) 

Counselors should be detained in school during summer months, assign, basis 

Counselors would serve primarily for summer school program - 11% 

Counselors should work in a community setting under a cooperative program, 
may work there fulltime or during summers- assignment basis - 31 % 

no reasons or suggestions on how - 8 % j Miscellaneous comments - 14J5 



Item IS 

Adjustm e nt needs not being met by our schools* (tabulated by frequency of response) 

More empha sis needed on vocational understanding, goal formation, preparation 
and world jf work factors * <— 27 % 

Better ecudent understanding by teaohers, parents,* adults. - 20j£ 

Need for more self-concept, self-understanding, and development of 
self- discipline. - 17 % 

Neid for better total emotional & social adjustment, peer relationships, 
concern in drug use, eto 0 - 17 % 

Assumption of more responsibility for decision making. * 16 % 

Heed for up-dating ourrioulns to meet sooial & somcaio trends* 1A % 



Heed for building bettor moral * social values and attitudes. 13#_ 
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A DDENDUM SOT DY TABULATIONS 



Counselor Educator Survey 

■ i 

Jury N - 22 



The follow ing tabulations are preeented according to the *oiuecticnmire»* format 
and scquenoe ueed for the "Jury" of counselor educators. 



Item 1 



C ou n s el ore 1 estimated time as appraised by the Jury. Duty description 
omitted (see CE questionnaire). These precentages represent Median* 
of the estimated tine© 



(A) - 6^ 


(E) - 3 % 


(I) - 


5 # 


(L) - 17 # 


(B) - 10 # 


(F) - 2 # 


(J) - 


5 # 


(1) - 1st (41) * 

(2) - 2ncT (31) * 


(C) - io # 


<») - 3j£ 


00 - 


2 # 


(3) - 2^ (28) * 


(D) - 20 # 


(H) - Sj£ 






<») -Sj* 



(*) baaed upon weighted score calculated on ranking. 



Item 2 

More time fort 90# estimated (L)s 00# - (M); 3Q# - ( J)i 36# - (1) 
Spend less time on* 50# estimated (D); 32# - (C)jp 28Ji • (B) 

Be relieved entirely oft 60# estimated (K); 45# - (D)s ~ 



Item 3 

Based upon baeio course areas of training in counseling and guidance on the 
following 4 -point soalet 

l o 0 2,0 3,0 4.0 

I i t A J 

*— Ho *vEI35 * *mS *vii.Tue 1 greac Va-.ueT 

C o unc e 1 or eduoators estimated value as appraised by counselors; 



0 our so 


are* 


Range 


Median 


(•) 


- 


lo8 -313 


2,7 


00 


- 


1,2 -5,3 


2,6 


(«) 


- 


1,1 -3,3 


1,9 


(d) 


- 


2,3 -5,8 


3,2 



Course area 


Range 


Median 


(a) 


- 1.1 - 3,2 


2,2 


(f) 


— 2 0 8 — 3 0 8 


3,4 


(s) 


_ 2,8 - 3,8 


3,7 



t , m . mv ( aounaelor educators believed counselors needed more training in 

, E roup work, 2nd ooun.oling *u>ory or toohnlqnoo, 
f «ppri^. Doo^tlona-rStfon-tim «d pr.otin.rn. 



Item 5 

Essentials for counselor certification as viewed by counselor educators* 

<•> p*—— - 160 U) £4^1°T 

(b) Tea ching experience- SOg indicated "not needed®; suggested 1 quarter to 

Those favoring such experience- mode- 1 yeor 0 ewe some s ter. 

(o) Wan-educational work experience- 55% indicated 
"not needed; 25% indicated 1 year* 



Item 0 



(a) in eels otln g and admitting persons (weighted by rank response) 



8 undergrade 6.P.A. 

T* teaching e xperienoe • 

T* non- teaching experience,, 
"T* emplogrer references* 



4 entrance tests » (none named) 

5 character references* 

1 personal interviews* 



(b) for final appraisal of candidates oewpetanov-- 



6 written compreh* exams* 
"*T~ Oral ” ** 

T* instructor ratings 
*T* perform*-- praotioum 
£ competency— grades* 



5 required internship before degree 

*& required internship before 
oertif loot I on* 



Item T 

Degree of effective training — vocational counseling and guidance. (4-point 

scale used- (sec questionnaire) 



Range - 1.1 to 3*1 (Median- 2*2) (lower portion of "♦•airly affective") 



Item- 8 

C ounse l or educators consider as most important problems facing counselor 
education: (order of frequency mentioned by Jury) 

j t t- C la rify ing the counselor role- preparation ve. practice, increasing 
competencies to perform Job* 

2 n d ^ ei t of unity among educators as to the purpose and function of guidance * 

3rd. Accountability- how can we better Justify the function of guidanoe ? 

4th Need for counselor education ourrioulum revision- too theoretical; 

— counselor eduoatore need oloser continued contacts with counselors. . 

6th Isprored selection methods- too many coming into counseling not 
~ having a realist to oenoept or objective for it* 
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A HSSUHB and COMPAQ ISOK OF RESPONSES 



between Counselors and Counselor ednoatovs 



The original objectives of this study did not include obtaining a oc*rtpar is on 
of appraisals between counselors and counselor educators© 'therefore, the 
following comparisons are presented only for the purposes of showing general 
points of agreement and lack of agreement on certain "key" items. 

Item I— Counselor duties performed and approximate time involvement* 

General agreement on all duty items with exception of (D) and (L)o 



Item 2 - More time for; lees time i rj or be relieved of: 

General agreement on most areas for eaoh, eawopt, Counselor educators 
predicted a higher percentage for each. (example )~ Duty <L) Counselors ( 68ft) 
w an ted more time; Counselor educators predioted 90ft wanted more tlme 0 

IteraS (CE)j Item 5 (C) appraisals of training: 

General agreement on all training area value except (f) & (g); Counselor 
Educators predioted Counselors would rats these higher, (example )- (f ) C - 2.9; 

CE- 3o4) ( g) C ■ ^oOj CB- 2*2, 

Item S (CE); Item 9 (C)- For full certification: 

Tea ching experience^ Counselor ( 90ft ) indicated it as essential; Counselor 
BduoalSrs- ( 50ft) Indicated it "noF needed”; 

Internship- Counselors (17ft) indicated "not needed"; Counselor Eduoators (4^) 
indicated "not needed” • 

Item g (CE); Item 10 (C); 

(a) in selecting and admitting* lack of agreement on the criteria of: undergraduate 

iipV« and naa-edueatian experience. 

(b) for final appraisal of omapetenoy—* Agreement on: perfonnance — in praoti^um 
TraOT !3o. f by b'^bh); lack ^agreement about the requirement of intern ship- 
- Coun so T or T' r atod these two 2nd and 3rd importance; Counselor Educators 

rated them 4th and 6th — — 

I tom 7 (CE); Item 13(a) (C)j adequate preparation— counseling in vocations, etc* 
General agreement that suoh preparation if Iw "fairly adequate" 




Dear Counselor: 



Under the sponsorship of the State Board for Community Colleges 
and Occupational Education, I am conducting an in-d^pth study 
of the counselor role, counselor appraisals and opinions. The 
purpose of this study is to determine some of the training needs 
of counselors and persons preparing for counselor positions. 
Therefore, the results will be made available to school coun- 
selors, colleges and universities preparing counselors, and 
to other appropriate agencies which can be influential in the 
improvement of the school counselor role and counselor compe- 
tencies. This study is being endorsed by the Colorado School 
Counselors Association in its Fall issue of the Colorado 
School Counselor and by the Guidance Services sdccion, Occu- 
pational Education division of the State Board, 

Will you please take some of your time to respond to the 
enclosed questionnaire and return in the self-addressed, 
stamped envelope provided. May I suggest that you read 
through the entire questionnaire b e fere responding to any 
of the items so as to gain an idea of the scope of informa- 
tion we are seeking. It is very important that we receive 
this information from you as we need to obtain a consensus 
from the counselors in the state. 1 would also stress that 
you give candid responses on all items in order that a 
valid consensus may be obtained on this portion of the study. 

Thanking you for your cooperation and assistance in the endeavor, 
I am 



Sincerely , 




Donald L. Frick 
Assoc. Prof, of Ed 



Assoc. Prof, of Ed. 
Colorado State University 



COUNSELOR INFORMATION & OPINION 
(Please answer each item, where applicable) 

Level at which I work: Jr. Hi : Sr. Hi ; Other: Specify 

My present assignment as counselor is (time): 1/4 ; 1/2 ; 3/4 ; 

fulltime ; (if less than fulltime, remainder of my time is spent: 

teaching ; administrative ; Other: Specify __) 

Professional Preparation 



I have a: B.A. degree only ; Master's degree ; Master's degree, plus 

I hold: Standard (counselor) endorsement ; Provisional ; No endorsement 

Institutions Attended for Graduate Work (all) 

Name of Institution Dates Attended Otr. Hrs. attained 

(or degree) 



My total graduate hrs. in Counseling and Guidance is approximately _____ qtr hrs. 



1. In my present assignment as counselor I find that I am devoting my efforts in 
approximate time percentages as follows: 



(A) Psychological testing (adm. & 

inter preting-Group & Indv. )- - % 

(B) College applications, 

scholarships, etc. ------ X 

(C) Cum. records; recording, 
reporting, clerical, etc.- - - X 

(D) Scheduling & registration 

(Group & individual) ----- % 

(E) Orientation activities (for 

incoming students) ------ X 

(F) Research & Follow-up and out- 
school student placement - - - X 

(G) Referral contacts (in-school 

& out-school student problems) X 

(H) Occupational & Educational 

materials (compiling, etc.)- - X 

(I) Teacher conferences (con- 
cerning student problems, etc.) X 

(J) Parent conferences (on student 
adj. & planning problems)- - - X 



(K) Attendance work (gathering, com- 
piling, recording, etc.)- - - -_ 

(L) Individual counseling (total) _ 

(Breakdown as to type: rank 

"1" for most time; "2" for next 
most; "3" for least (or no) time 

(1) Educ. problems 

(2) Voc. " 

(3) Pers. Adj. " 

(M) Group work (counseling & group 
guidance) 

(N) Other duties I perform as 
counselor (not listed above) 



2 . Of those counselor duties above (No. JL) I would like to have more time for 

(list by item letter only) ; spend less time on 

and be relieved entirely of 



3. If I could revise my counselor assignment to make It more "ideal", one or 
" two major changes I would make are (if none, state so) - _ 



4. Does your school have a written description of counselor duties, responsibilities, 

qualifications, etc. ? Yes ; No ; Is such available upon request? 

Yes ; No . 

5 . In reviewing my graduate program in counseling work, I would rate the course 
areas regarding their value to me in my present counselor position (place an 
"X" on the line nearest your expressed rating; leave blank areas in which you 



had 


no training) : 










no value 


some value 




value 


(•) 


Psychological testing- - . 

1 l 


1 


1 . 


| 


0») 


Appraisal techniques 
(non-test) ------- j 


1 


1 , 


1 


(c) 


Occup. Info, (socio- 
econ. Info.) ------ . 

1 i 


1 i 


1 . , 


1 


(d> 


Group Techniques - - - - i 

1 1 


| . _ 


1 i- 


1 


(e) 


Org. & Adm. of Guidance- ■ 

1 i 


1 , ... 


1 , 


| 


(f) 


Counseling tech. 









(or theory) 



(8) 


Practicum- - - - • 


| 


» 1 


1 


. i 


| 


(h) 


Other: Specify 


- - 1 


, 1 


4_ 


1 








- * 1 


« 11 


f 


i 


L 






_l 


J l * 


i 


i 


, | 



6, Areas or types of further training I feel I need for performing my present 
counselor position are 



y . i believe the best way to receive this training (No. 6) is: formal course 

work ; in-service (on-the-job) ; special (workshops, institutes, etc.) ; 

other : 

8. I think the minimum training (academic) a person needs prior to assuming a 

counselor position in a public school is: B.A. degree only ; some graduate 

work ; Master's degree ; Master's degree plus ; Other: Specify 



0 




29 



* iiu A Pr t if-ied school counselor which of would 

Before . per.™ yo’ c^ider noo-e..entUl) i 

» oonoider fiasi^Uloovu shlp (length of tine) i 

Teachin^eKperience^ 0 (amount) IZ_> Non-educatlonal uorh experience, 

(amount) Other: 7 






(a) 



for selecting & admitting persons for ouch training: (assign a ran k of 

imp ortance " ^ you viewlhem, using a "1" for most important ones, 
i ?.?• for next^mos t important; a "3" for least (or no) importance: 



a minimum undergrd. G.P.A, 
teaching experience, 
non- teaching work experience, 
employer references. 



entrance tests (Type 

~Z character references. 

~ personal interview reaults 
” Other: Specify . 



i«> 



required internship before 
degree is granted . 
required internship before 
certification . 

Other: Specify 



comprehensive written exam — 

1 (course content) 

comprehensive oral exam _ 

(course, content , under- 
standings, et,c.) — 

instructor ratings : “ 

(subjective) — ”” 

demonstrated performance 
& growth in practicum 
(supv. evaluations) 
competency as reflected 
by grades . 

Do you feel that your school t. presently meeting the total guidance needs of 
Of its students? Yes Ho If not, «hy — 



ist 



In what ways do you feel these needs are not being met „ 



e.v To what extent do you feel that counselors are receiving effective ^ 
training in their counselor prcpar.tiOT program for nceting the yoca a 

counseling and guidance needs of students. (Place an Tt on the Line P 

your rating). 



(b) Which of the following course areas would you consider important to 
increasing counselors effectiveness in counseling with students 
vocationally. (Rank "1" for most important ones; "2" for next most; 

"3" for least (or no) importance. 

Philosophy of Vocational Education. 

Public Relations in Voc . Education. 

Employer-Employee Relations. 

Manpower & Labor Problems. 

Community Social Structure & Change. 

Economic Development. 

Job Analysis. 

Theories of Career Development. 

Personnel Administration. 

Organized Labor. 

these areas (13b) were a part of your counselor preparation 
(indica%e<by number only) 

of these areas (13b) do you feel a need for increased competency 
to improving your counseling effectiveness (list by number only) 

Do you feel there is a need for a fulltime (12 month) counseling ( & guidance!) 

program for youth of your community: "Yes ; No ; If yes, can you offer 

one or two suggestions on how it could be organized, implemented and 
administered: 



CD _ 

( 2 ) 

(3) _ 
(*) _ 

(5) 

( 6 ) __1 

(7) 

( 8 ) 

(9) 

( 10 > 

(c) Which of 
program? 

(d) In whj.ch 



If your answer is "no", indicate why you feel so 



As an educator working with young people (present position $ elsewhere) I would 
consider that some of the adjustment needs of youth which are not being met by 
our schools today are: 



I would like to have the results of this survey made available to me: Yes ; 

You need not Identify yourself by name. 



No 



Donald L. Frick 
Department of Education 
Colorado State University 
Fort Collins, Colorado S0521 



Return this questionnaire to: 
(Self-addressed, stamped 
envelope provided) 



February 16, 1971 



I an c endue ting a study of counselor duties and counselor reactions to their 
preparation programs e This study 1b being sponsored by the Colorado State 
Board far C ommuni ty Colleges and Occupational Education 

During the fall of 1970 we surveyed approximately 400 secondary school (Jro & 
Sr, Hi) counselors in Colorado who are serving one-half time or more in 
counselor positions e We received 275 responses by questionnaire and I inter- 
viewed an additional 150 counselors selected from schools in various regions 
of our state 0 There are approximately 700 counselors in Colorado who serve 
at this level o 

We are new concerned about ocanpar ing same of these findings with the opinions 
of counselor educators. Therefore, we have decided to select a "jury” of 
about 25 counselor educators chosen from the Color ado- Wyoming ACES group. 

Will you be willing to serve as a member of this Jury ? If so, will you 
give your candid reaction to these key items ahioh were extraoted from the 
questionnaire given to the counselors and return it at the earliest possible 
time. It is important that we obtain a response from each counselor educator 
chosen in order that we may have an adequate basis for comparison. ( a self- 
addressed, stp-mped envelop is enclosed) 

ThpwiM Mg you for your cooperation and your necessary time 0 



Sincerely, 



Don Frick 
Colo. State U. 

Fart Collins, Coloo 




P*S. The results of this entire study will be presented at the next Colorado- 
Wy oml ng ACES meeting which is tentatively eoheduled for April l6o 



COTJKSELO 8 SD UC \T 0 li OF JJ IPS SU Kv' £ Y 



On the basis of >Ioso contacts with counsol ora 
;b© following appraisals of how counselors at this 
Approximate tiro* in the counselor role: 



in secondary school, I would imke 
level ar© distributing their 



(a) psychological costing (admr & 

interpreting- group & indivldo )- % 

(3) College application, 

scholarships ,etCc ------- J * 

(C) Cunic. records j reeordir.g, 

reporting, olorioal,©tc e — - — /* 

(D) Soheduling & registration 

(group & individual) ----- % 

(S) Orientation activities {for 

incoming stud eats) / » 

( F) Research & Follo»-up & out- 

school student placement- - - - % 

(G) Referral contact® (in-school 

& out- school student prob„)~ - % 

(H) Oooup o & Eduo, materials 

(compiling, etc) - - - r 



(i) Teacher conferences. (oomoern* 

ing student problems ,eto.) » » » % 

(J) Parent ocaaferenoeav on student 

fldje & planning problems) - - - ^ % 

(E) Attendance work (gathering, 

compiling, recording, eto) - - - % 

(L) IndividivnA conns© Xing( total) - - % 
(breakdown as tj type: 

rank ”1” for most time; ”2" 
for a&xt most 5 " 3" for least 
(or ao time); 

(1) Educe problems 

(2) Vos,, w ~ 

(3) ^rs s Adj„ _ 

(M) Group work (counseling & 

group guidance -------- _ % 



2 a of these counselor duties above (Mo„ 1) I would estimate shat counselors would iiko^ 

to have more time for (list by item letter c-nly) . — — — ’ 

spend losTTiBSTo h _ „J e utqre jtyr^K^T or 



On the basis of the following coa rse areas in counselor education, I would »stimate 
the value of these training areas as viewed by counselors in their 



b) Anpraisat techniques 
(non- testing) -- - -■ 



thslIu® 

1 

j 

(a) Psychological testing ~ 

> -la, — L — i i w i f u 

(c) CccuDo & Ed t . Inf Oo (sooio- 
eooQc info) 

(d) Group techniques 

(©) Or*, & A ditto of Guidance - -t._ ; 



9<aar value 



great value 







(f) Counseling techniques 

( or thsory) - - - - 

(g) P-aotleum - - - - - 



A _J_ 

1 . I 

• X — i — — JL. 



t-- 



JL~ 



4 0 List seme areas of further training you think that counselors need to more emotively 
perform their present jobs (either >57 depth of any of the above or supportive areas) 



O . 

eric; 



Ml 



* 



'* .■o-.-vj" .; r , xvlvich Ca v.h.ej>3tf 
■j-'sys ?*/. <xr\; any you ttos&£S.ctor 



. ? s - .» , :*>} -4»uf5hinp: kxperlej&oe (eivouct } 

*♦ r ‘ i'^Taovnti ? ^*£ttfce:c£jtfhlp (length) 



: ras* 



1:0?.; 



v irr<* major emphMf.fr t 



. ^ 







'i ' ijfii . o ’ n < . 

qor r ^-V 



l-o *.n: oa irAtalrcgt (rank-. u«® 15 1* for those you 
wvn>j!*^iE ! : .: n f r ' : .oa?r, (or no) imp^rt-eric© <? 



b - . ' i \ *3' u* * uudO f - ?c • • » : 

> ■'l ; :.* * r v *» 1_ ^ 

ti : n ‘ ^ m - i'i .. r. r o jrr: ; L -*• a • >'.- 
6 w ■ • .* oV* i* r O t -* 1 *t? > ‘ 5 ? rJ . 



eat. rune# teat; 5 (type 
a ixar s *: fc or r «fo rc^c:o k 
per® iri :*ar vicni-u . 

Oth^r : Sp&’Si/y ^ 



’ -r fl.ruil 



up 7 j r x \ u ei 1 of t h# 

e.rTTT*7 :oc(; ride. 



o --T5 a : .... • . s " » ■:. espe t yn«y 
* -:zi ;v .. r «*o r*fc o ? ;• oaT i au > 



& overall. fitness before 
oSr3^^Ta"" irT^psL? ■£""" ( a )~ above 



Vst\x %& n o <mvr r« a . a: y. ca 
' Orrcl ” 3 

‘ 1 jo_* w r u o t; c/* r tVw \ ii C ' s u *: j < « 

w ~~ t * * r f o r:u £mc •=. » & , * r a?r» ;k ; 1 

D IV <3 b “ > tVA' *- up ? . ; 

o of kp 9 1 k.- . o y y is r* f* 1 r c * •.. *.! 



O’- 



b; 



s-^-uir^d j.A-torushtp b&for© dogreo 
' x» ( ¥-\2 kt aT 3^ ^ gcalzra^Miml) 

roquii ifd ■.Iziterrxsh-t.p before o&rt:5.-* 




r .; i •? ^ . t, d ^ y ari • •••. i : ;v s' or. tv. o ^ 

; / j * 5 . w / p r * fi- r a 1 3 o£T y rj.'‘ 4 ’ or t. . a 

-#30 i* oT ^ ■* wL c.rj '*>! ..A.V 







Oi 

d&u 



o a j w ir* t; ra?. ax 

o cuxui«i.5xi?: 

» \ * r*i-> s; o ^ : 



ling ttb« 

,?r 



i 

* 



....«!.. 



■ ^ £"V 



«??'Ceci5ive 



no you ociHf id fsr 1* b« .a.*. ZiO * ’<• i:-*p-.«r 'Uar.-.f pr 

Ci t v>ia ure ^en t 1 1 n>e : rw ■ 1 > • y _ *; i l oit _v -x ;/ . or 



‘.wvfcffi f^vino u cancel o?r t « 

.. A 



* V 1 5 




3* 

^**AVp^ : ojc - .*. o • f*j'- id '&'* ■ :: * .*. 

( t : . i ■■ Vj , ,.f i iO ■ a CJ 




Colo 



